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Deepening the Connection between Examination and
Employment: Examining the Restructuring Project by Employer

Participate in the Reduction of National Examination Subjects
Mengzhen Yang * , Chih-Chun Chiu**

Abstract

Taiwan's civil service examination system is based on the core values of "fairness,
impartiality, and transparency." It adopts a unified examination authority model . As
societal needs become increasingly diverse , and to keep pace with the evolving
operations of government agencies, the examination design must not only respond to
these core values but also strive to optimize the matching of talent to positions and the
integration of examination and application . In recent years, reforms to the national
examination system have reduced the number of professional subjects in the written
examination to lessen the burden on candidates and gradually shift the focus of talent
selection from memorizing knowledge to the core functionalities required for the job.

The reduction of professional subjects in national examinations is a complex
public policy change involving the interaction of multiple stakeholders, among whom
employers have a significant influence in promoting the coreification of professional
knowledge and skills in these subjects. This article argues that the reduction of
professional subjects is not merely a simple adjustment of administrative procedures;
the effectiveness of its decision-making and implementation hinges on the substantive
participation of employers . As the end-users of job requirements, employers have the
most accurate grasp of the "core functions" required for the position and can confirm
that the examination subjects truly assess the knowledge and skills most relevant to the
job, avoiding a disconnect between the talent selection results after the subject reduction
and actual work. This article attempts to explore, from the perspective of stakeholder
theory , how employers influence this institutional change of reducing professional

subjects in national examinations , making it a necessary link in achieving the goal of
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"suitable employment." Through literature review and theoretical analysis, this article
elucidates the necessity, mechanism design, and potential challenges of employers'
participation in the policy of reducing professional subjects in national
examinations , and proposes specific suggestions for deepening the partnership between

examination and employment.

Keywords: stakeholders, employer participation, reduction of professional subjects,

matching talent to positions, core Competencies
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